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The Company acknowledges the vital contribution of its entire workforce in generating,
expanding, and maintaining the business. As a result, it is dedicated to establishing and
upholding an equitable, secure, wholesome, supportive, and dynamic work environment

throughout all its operations.

We aim to be one of the best employers. This starts with offering competitive Safety is at the core of our organizational objectives, and we regard it with the

starting wages for all employees and continues with providing benefits, support, and utmost priority. At our company, we are fully committed to fostering a safe and
opportunities to help them reach their full potential. secure work environment for all our employees, clients, partners, and visitors. We

firmly believe that every individual deserves to work in an environment where their
well-being is protected and where potential risks are mitigated.

ﬁ & *  Work-life balance to all employees and workers :
] +  Competitive wages &‘ * Health and safety training for all employees and ZE RO
+ Safe and hygienic workplace workers
Employee * Health and term life insurance Health & *  Conduct fire and safety week for all franchisees  workplace
Wellbeing +  Skill upgradation training ealt »  Prioritize mental well-being of our employees fatality

Safety and workers T

We are committed to upholding human rights aligned with national and international

At our Company, we firmly believe in promoting diversity and inclusion within our
regulations as applicable. Protecting and respecting human dignity is central to our

everyday business operations.

work culture. We encourage all employees to be their authentic selves at work,
fostering an environment where everyone can contribute fully with their unique
skills, experience, and perspectives.

+ No discrimination on the basis of gender, o *  Human rights trainingto all employees and workers.
caste, creedq, retigion and etnnicity 0 : . i
t d, religi d ethnicit 16 / No child and forced labour

* Celebrati.ons 2 W(?mgn’s Day, recpgn!'zing women in total *  Non-discrimination and equal opportunity to all
gender diversity within our organization employee i Human Robust grievance mechanism for any kind of violations

Diversity & - Promote fair and unbiased hiring and workforce Rights ’

Inclusion performance evaluation process



https://www.vedantfashions.com/assets/pdf/VFL-BRSR-Policy.pdf
https://www.vedantfashions.com/assets/pdf/code-of-conduct-for-directors-and-senior-management-V1.pdf

At our core, we are dedicated to conducting business responsibly, acknowledging the
significance of social and economic development concerns. We actively contribute to the
national and local sustainable development agenda, striving for inclusive growth. By
strengthening our communities, supporting local suppliers, and fostering innovations, we
address various environmental and social needs to create a positive impact.

[}
Responsible Supplier Community
Welfare
The Company is dedicated to creating positive impactsin the lives of
We proactively contribute to the socio-economic development of local underprivileged and economically challengedindividuals. Guided by
communities by giving priority to local suppliers for both goods and its CSR philosophy and policy, the company undertakes several
services. initiativesin the fields of healthcare, education, and the overall well-
+ Emphasizes sourcing raw materials and finished products from local being of people in vulnerable sections of society
suppliers
| —__ | —_ | —_
+ Training and skill development programs for jobbers on key aspects
like safety, labour practices and sustainability. .
Health Education sustainable
+  Dedicated digital portal for jobbers 1 1 u 1 Livelihood
+ Extended employment opportunities to local artisans and embroide
proy PP ry —-_— -_— 4

workers across the nation

47% MSME procurement (2024-25)



https://www.vedantfashions.com/assets/pdf/VFL-BRSR-Policy.pdf
https://www.vedantfashions.com/assets/pdf/CSR_Policy-V1.pdf

